
 

 

 

 

Position Vacant  

Due to continued growth we are currently we are seeking two motivated Retail Sales Assistants 
to join our Wodonga team, working both part-time- 9am to 5pm 3 days and 9am to 5pm 2 days. 

Please send all applications or enquiries to recruit@mitchellhealthcare.com.au  by 2nd 
September 2016. 

Your application must address how you meet each of the Selection Criteria (1-9) listed below. 

 
Position Description - Retail Sales Assistant 

Purpose of the position: To generate strong sales and build the company’s reputation by finding 

great solutions to our customers’ problems.  

Salary range approx: $17,500 pa (2 days) to $26,200 pa (3 days) – plus superannuation 

The results we require you to achieve (year 1):  

1. Repeat business  
2. Strong relationships with healthcare professionals 
3. A clean and professionally set up showroom 
4. For you to feel fully engaged, committed and growing within our business  

Selection criteria 

To be successful in this role, you must be: 

1. Someone who is energized by being around people and being of service to them; 
2. Proactive, flexible and willing to go the extra mile to find solutions for customers and 

help out team mates;  
3. Someone who demonstrates strong ‘care factor’ in all your dealings with customers, 

suppliers, health professionals and colleagues; 
4. Highly skilled in using computers for communicating, point of sale and researching 

information; 
5. Professionally presented at all times.  

You must also have:  

6. Sufficient strength, fitness and mobility to undertake basic showroom set-up and 
demonstrations; 

7. A solid level of personal resilience and drive; 
8. A current police check (or be willing to have one undertaken);  
9. A current drivers licence 

  
 

 

 



 

 

 

 

Our selection process: 

− An initial shortlisting of applicants based on responses to the selection criteria. 

− A brief (30 min) telephone interview to further shortlist applicants.  

− Shortlisted applicants will be asked to undertake a short (20 minute) online Talent 

Dynamics prior to their interview.   

− For applicants selected to proceed to interview stage, there will be a face-to-face 45- to 

60-minute interview.  

− In some instances, applicants may be asked to attend a second interview. 

− The preferred candidate/s will be required to provide the names and contact details of 3 

referees, including someone from their current place of employment. Referees will only 

be contacted if the applicant is a preferred candidate for the role. We will then seek 

permission before phoning referees. 

− The successful candidate will have a 6-month probationary period.   


